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MEFICRANDUM FOR: Director of Personnel
SUBJECT: Minority Employment in Excess of Ceiling
REFERENCE DDA Memo to DCI, dtd. 10 June 1975, Same Subject

I endorse fully the concept approved by the former OCI in the
referent memorandum. It is important that all of the recently designated
Coordinators for Minority Employment be aware of your authority to alloQ :
ogerating officials to temporarily exceed ceiling in order to hire gualified
minority applicants who otherwise could not be employed. I ask that you
forward a copy of the referent mamorandum to each of the Coordinators
and advise them of my endorsement of this approach as one means of improéing

our minority employment posture.

STATINTL

E. H. Knoche
Deputy Director
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For your information, we received the
original of Mr. Knoche's memo direct from
his office.
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